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Land Acknowledgement

Women’s Health Clinic and all of our sites are located on Indigenous land. Specifically, we 
are located on Anishinaabe, Cree, Ininew, Oji-Cree, Dene, and Dakota land, and in the 

homeland of the Métis Nation. We are located on Treaty 1 Territory and, as a non-Indigenous 
organization, we commit to the principles of decolonization and reconciliation, and the 
integration of the TRC calls to action in our work.

To do the Land Acknowledgement is a reaffirmation of our commitment and responsibility in 
improving relationships between nations as well as improving our own understanding of local 
Indigenous people and their cultures. We should all acknowledge and respect the Treaties 
formed on these territories, acknowledge that we are all treaty people and as settlers we 
recognize the rights of the Indigenous people and recognize our responsibilities to uphold 
and respect the treaties. In our treaties we adopted each other as family so we must treat each 
other as family. We must acknowledge and recognize the history and harms of colonization on 
Indigenous peoples and commit to active accountability, justice, equity, and reconciliation. 
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A Statement from last year’s report . . .

“As we move forward today, we are building on that strong foundation. The work 
ahead of us is now all about reconciliation – reconciling our work to provide a better service 
– reconciling our steps forward to better reflect the work we do – reconciling with our board and 
our staff to better serve those who walk through our doors – reconciling our policies, procedures 
and the way we do what we do.”

. . .  and that’s how we lived through and delivered 
our services in this past year, what a year it was. 
Some of our accomplishments in making our 
corner of the world a better place for all of us to 
have a better life were as follows:

 At the beginning of the 2021 year WHC had an 
Interim Executive Director and to fill that position 
the Board of Directors adopted a Traditional 
Indigenous model. This guided them by their 
Ancestors, Elders teachings, dreams, Spirit Guides 
and a Grandmother’s Circle – when the final 
selection was made the new Executive Director was 
presented with a pair of moccasins to help guide 
her footsteps on the new journey ahead of her.

During the summer of 2021, a Pipe Ceremony and 
Feast was held to acknowledge and celebrate the 
name of a new program dealing with Infant loss - 
The Dragonfly Program. One of their staff began 
to receive Teachings to become a Fire Keeper. 
Ongoing Ceremonies, Sharing Circles and Sacred 
Fires are now a regular part of their operations.

In September 2021, our All Staff Meeting 
celebrated the element of Water with a Sacred 
Fire and Water Ceremony by Knowledge Keeper 
Cheryl Alexander. This Ceremony was accompanied 
by an all-female Drum Group and teachings from 
other cultures. Tobacco ties were prepared and 
offered to participants asking them to join us 
in Ceremony and long service award recipients 
were acknowledged with an honour song and a 
Traditional Round Dance.

• At the beginning of November, Tobacco was 
presented to Elder Flora Ruck asking her to 
gift the Birth Centre with its Spirit Name if this 
was meant to be. Through her own private 
Ceremony, our Elder received the name and 
then gifted it to us in a Pipe Ceremony by a 
Sacred Fire - Ode’imin, Where New Life Comes 
From, along with the colors representing the 
four Nations; White, Yellow, Red and Black.

•  There were many staff Sharing Circles 
throughout the year, along with the Operations 
Committee creating a designated time and 
space for ongoing Teachings.

• WHC now has their own four basic Medicines 
as a group of staff accompanied me Medicine 
picking over the last two summers. Both, 
those who work with / for us and those who 
walk through our doors now have access to 
Smudging should they desire. 

• The WHC Board of Directors has included 
me in their discussions to move their work 
forward in a more Traditional Indigenous 
perspective. This has resulted in them receiving 
regular Traditional Indigenous Teachings and 
participating in Circles and Ceremonies.

• Ode’imin now has the capacity to have their 
own Sacred Fires, with their own dedicated 
space, fire pit, wood, and chairs. 

In my humble opinion we have made great strides 
in our Reconciliation journey during this last year, 
and this is only the beginning. The above activities 

Greetings from Elder  
Wa Wa Tei Ikwe 
(Northern Lights Woman)

reflect our work in building a strong 
foundation to build on that will stand the 
test of time. A bird will gather many twigs 
before it can make a sizable nest in which 
it can birth and raise its family – so too at 
WHC we are gathering twigs to build that 
strong nest.

I’m very thankful for all the knowledge I 
have been able to share – my Elders have 
taught me that as an Elder you are also a 
teacher, however to be able to teach, you 
need others who are willing to learn – at 
the WHC I have had many teachers and many 
students willing to learn - for that I am grateful, 
and say Kitchi Meegwetch, Ekosi, and Marsi for 
giving me the privilege to be both.

A’ho!
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KEMLIN (LEFT) 
AND WHC BOARD 

CHAIR KAREN SHARMA 
CELEBRATE THE GIFTING OF 

THE SPIRIT NAME AND TEACHING 
FOR ODE’IMIN IN DECEMBER 2021.

A Message from  
Executive Director Kemlin Nembhard

Do we want to be a non-racist organisation or an anti-racist organisation? As a reflective, 
feminist organization, we like to believe that we’re not afraid to ask ourselves some hard 

questions at WHC. After over 40 years of community health practice, we know that it’s time for 
us to answer this one.

“Not being racist” is a passive attitude that doesn’t 
demand much work, or an intersectional lens, 
or a hands-on approach. Not being racist is the 
easier path to take. It doesn’t require people or 
organisations to do the challenging work required 
to change their thoughts, behaviours and attitudes 
about race and racism.

Anti-racism work is a clearer call to action. It 
requires people, particularly white people, 
to examine their own privilege, biases, and 
experiences around racial identity. And while clear, 
that work is harder to do.

Ibram X. Kendi tells us: “Being an antiracist requires 
persistent self-awareness, constant self-criticism, 
and regular self-examination.“

To be anti-racist demands that people engage 
in the work of actively showing up for Black, 
Indigenous, and other racialized people on a daily 
basis in tangible ways. It is active, not passive; 
action is required to be an accomplice for the 
liberation of BIPOC communities. We know that we 
have much work to do.

Over the last few years, WHC began a reconciliation 
journey, hiring a traditional Elder as part of the 
management team. This led to many changes 
including: bringing a Grandmother’s Circle into 
my hiring as WHC’s Executive Director; creating a 
medicine wheel model to guide our organizational 
and community events through a series of season-
based ceremonies and teachings. 

We’ve engaged with Indigenous communities 
to receive the gifts of a spirit name for one of 
our programs – The Dragonfly Support Program 
(Pregnancy and Infant Loss Program) and for 
Ode’imin (formerly known as “The Birth Centre”) 
–  and in related projects to create a new logo and 
a mural for the building. 

We’re grateful for these incredible opportunities 
to meet and work on this land together, but land 
acknowledgments are not enough. We need to 
pursue truth, reconciliation, decolonization, and 
allyship in ongoing active ways to make right with 
all our relations.  We know that our reconciliation 
journey will be not be one of a day, or a month or 
a year, but rather an ongoing, lifelong journey that 
we all need to commit to. 

Weekly headlines remind us that our core values 
– equity, inclusion, are under constant threat. 
We know we must be ever-vigilant and ready to 
actively uphold them when necessary. We know 
that far too many people experience barriers to 
inclusive and equitable health care and that we are 
in position of strength to help.  

In the past year WHC has gained national media 
attention, actively sought out by multiple news 
sources for our social justice perspectives - not 
just on issues of reproductive rights and access 
to abortion care, but for our inclusive lens on the 
impact of prolonged protests on the health of 
Winnipeg downtown community. Our voice – the 
voices of our community - are being heard. 

If this year has taught us anything, it is that 
we must never take for granted the rights and 
privileges that we enjoy and we must never cease 
fighting to ensure that every person, no matter 

their circumstance, whether near or far, can enjoy 
these same rights and privileges.

As Rosemary Brown so aptly said many years ago:

 “All people depend on all people and that unless 
all of us are free, none of us will be free. And that, 
indeed, when I fight for your freedom I am also 
fighting for my own and when I am fighting for my 
freedom I am also fighting for my sisters and my 
brothers and for all of our children.”

Informed by our growing engagements with 
diverse community partners, we are on the cusp of 
launching a new strategic plan that will guide our 
work through the next few years and are excited to 
bring that to you in the upcoming weeks. Moving 
Forward: Stronger Together isn’t just the theme of 
our annual report, it’s our way forward to inclusive 
and equitable community health for all.
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2021-2022 IN RE VIE W
FIVE STRATEGIC GOALS

MACH

She Walks 
with me 

Doula 
Project

CACHC

We continue to partner with the Manitoba 
Association of Community Health (MACH) on a 
number of initiatives:

The second phase of the MACH Harm Reduction Project 
has been approved and planning work has begun.

In the MACH Policy Project, we’re collaboratively 
sharing agency policy development, and creating 
opportunities to refine and actively decolonize our 
organizational policies. 

Through the MACH Human Resources (HR) Project, 
we’re advocating to the Winnipeg Regional Health 
Authority to support a dedicated staff position 
to address some commonly shared cross-agency 
community health issues:

• policy development; building HR capacity; 
interpreting the various collective agreements 
within the healthcare sector;

• actively working toward cross-agency 
consistency; strengthening capacity to integrate a 
community health care approach into interpreting 
HR processes and decisions; 

• developing templates and common tools towards 
system-wide consistency; 

• serving as an HR resource for agencies, especially 
for those without HR, to consult on complex 
staffing issues including drafting, reviewing, 
editing responses; and 

• provide support to the MACH group and where 
appropriate, directly to individual agency Executive 
Directors.

Funded through Canadian Association of Community 
Health Centres (CACHC), the MACH Community 
Vaccination Promotion Project is an 18-month 
initiative to promote and facilitate vaccination uptake 
in vulnerable populations across Manitoba who face 
barriers in accessing health care. 

She Walks with Me Doula Project: Supporting Urban 
Indigenous Expectant Mothers through Culturally-
Based Doulas. This five-year project focuses on 
research and delivery of an urban Indigenous doula 
service in Winnipeg to improve health outcomes 
for Indigenous mothers and their babies residing in 
the city. 

Building on the Indigenous Doula pilot of the 
Winnipeg Boldness Project, the project gathers 
together multiple Manitoban Indigenous 
organizations and community partners:

• Aboriginal Health and Wellness Centre of 
Winnipeg, Inc. (AHWC)

• First Nations Health and Social Secretariat of 
Manitoba (FNHSSM)

• Indigenous Doula Collective of Vancouver

• Ka Ni Kanichihk Inc.

• Mount Carmel Clinic

• Winnipeg Boldness Project

• Women’s Health Clinic

WHC Executive Director Kemlin Nembhard was a 
panelist on the CACHC Community Matters Podcast, 
part of a series on the impacts and responses of the 
pandemic on community health agencies across the 
country. 

She joined representatives from Klinic and Nine Circles 
to speak specifically about the the Same Day Care Clinic, 
the pandemic response partnership between five 
Winnipeg community health centres:  Klinic, Manitoba 
Federation of Labour Occupational Health Centre, Nine 
Circles, Sexuality Education Resource Centre, and WHC.

1
Strategic Goal

Partnering to Improve Access 
to WHC Services in Winnipeg

We work with diverse community partners across Manitoba to ensure that the people who 
most need our services are able to access them when they need them.

Manitoba 
Health 

Coalition

With the Manitoba Health Coalition, we’re advocating 
for the preservation and expansion of the Manitoba 
health care system. Health care is a fundamental 
right for every Manitoban and should be: universal; 
accessible; portable; comprehensive; and publicly 
administered. 

University 
of 

Winnipeg

We are partnering with the University of Winnipeg 
Campus Clinic to ensure that students have timely access 
to essential sexual and reproductive health services. 

“... once I found this place [I knew] I wouldn’t have to look 
further whenever I needed any of your numerous services.  
No guilt/shame/judgment and always so much empowering 

and knowledgeable help!”

-whc client
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Reproductive and Sexual 

Health Care

WHC’s medical program 
continues to offer virtual 
visits for clients in and 
outside the perimeter. 
Among our early responses 
to COVID 19, this practice 
will continue in order to 
increase access to sexual 
and reproductive health 
choices. 

We continue to see clients 
from all areas of Winnipeg 
who haven’t been able 
to access contraception 
through their regular health 
care providers. 

We’ve increased general 
access to our services, 
continuing to offer phone 
appointments and call 
backs for other health 
questions and concerns. 

We’re in ongoing discussions 
with Ka Na Kanichihk’s 
Indigenous-led initiative “To 
Live a Good Life” to provide 
sexually transmitted blood-
borne infection (STBBI) and 
reproductive health services, 
and remove barriers to free 
low cost birth control and  
primary care by a physician.

Abortion Care

Our medical program 
continues use one of 
our pandemic response 
adaptations to increase 
access to medication 
abortion inside and outside 
of the perimeter. Much of 
the medication abortion 
appointment is now done 
by phone, followed by a 
shorter in-person visit.

Nursing staff from CW 
Medical Clinic in Winkler 

2
Strategic Goal

Expanding Core Services 
Throughout Manitoba

Pregnancy, Birth, and 

Postnatal Care

Our online prenatal 
workshops continue to 
be in high demand.  Our 
2021-22 groups were at full 
capacity. We continue to 
adapt new topics for online 
use in Families Connecting 
groups – particularly 
mental health and coping 
strategies topics per client 
interest.

We have been increasing 
promotion of Mother’s 
Program initiatives: 
upcoming guest speakers; 
summer fun kits; fall 
programming.

Dragonfly Support 

Program

Launching a new program 
and service is challenging 
at the best of times. 
We are pleased that we 
were able to create a 
strong foundation for 
the Dragonfly Support 
program, which supports 
people who have 
experienced a pregnancy 
or infant loss.

In the past year, we 
brought a diverse network 
of community members 
together to provide 
insight and direction for 
the program, hosting 
multiple participants from 
every health region in 
Manitoba in our Dragonfly 
Program steering network.

We are grateful for the 
opportunity to learn 
and heal together as we 
provided 145 Manitobans 
with counselling and 
support services after 
they experienced a loss.

Eating Disorders Care

The Provincial Eating 
Disorders Prevention and 
Recovery Program continues 
to provide telephone, video 
conference sessions, as 
well as in-person sessions 
when requested. Our 
ability to provide services 
virtually increases access 
to our program to people 
in Manitoba who have the 
technology to participate. 

We are committed to making relationships in a good way, working 

collaboratively with government, Regional Health Authorities, and 

First Nations and Indigenous Health to improve access to some essential 

services for people living in diverse communities across Manitoba.

spent time with our WHC 
team to learn about pre-
procedure care to support 
community physicians 
incorporating medication 
abortion into their services. 

Our counselling team has 
expanded access to post-
abortion counselling by 
providing virtual and phone 
therapy appointments.

We continue to advocate 
with Shared Health for more 
annual abortion funding. 
Our aim is to increase the 
number of medication and 
aspiration abortions we are 
able provide at WHC, as well 
as to support the training of 
more practitioners outside 
of Winnipeg to provide 
medication abortions in 
their communities.

Counselling Program

The pandemic impacted 
the wellbeing of all 
systems and individuals. 
The counselling program 
continued to work to 
provide emotional 
support to adult and teen 
clients through brief and 
on-going counselling, 
and psychoeducational 
workshops throughout 
this time. 
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We’re moving forward.

Our feminist approach to community health care is reflective and dynamic, grounded in social 
justice and harm reduction. We connect with community and other organizations, coming together to 
exchange ideas and energy. We take meaningful action to ensure health care practice and policy include 
the needs of women, non-binary people, and other disenfranchised groups of people. Through this 
work, we identify emerging needs, innovative trends, and evidenced practices in women’s health, and 
actively advocate for inclusive support for the communities we serve.

*We maintain the name Women’s Health Clinic due to the history and ongoing need for a safe place for women 
We serve other genders including Two-Spirit, genderqueer, trans and non-binary people.  We also welcome males 
in some programs, recognizing that there are barriers to care for  people of all genders.

Removing barriers to birth 
control and safer sex supplies

We’ve provided community members access to free 
birth control supplies since we first opened our 
doors in 1981. Due to increased demand and supply 
costs, we typically exceed our annually funded 
$25,000 by 400% ($100,000 - $115,000). As we look 
forward beyond the current pandemic, we expect 
both the demand for supplies and program costs to 
increase even further. 

We are committed to continue providing this 
essential service, and are currently advocating with 
government to increase annual funding for birth 
control and safer sex supplies.

Advocating for reproductive 
justice, choice, and access to 

abortion care

WHC Director of Partnerships and Programs Blandine 
Tona spoke at the Rally for Reproductive Justice 
on October 2, 2021. and funds raised through the 
rally were donated to Women’s Health Clinic and 
Fund Texas Choice.

During the 16 Days of Activism Against Gender-
Based Violence (GBV) in December of 2021, 
WHC Executive Director Kemlin Nembhard joined 
the Institute for International Women’s Rights – 
Manitoba, participating in a dialogue session about 
the regression of rights and justice in Manitoba in 
the annual GBV awareness campaign.

Streamed live on Facebook, this virtual event 
discussed reproductive rights and justice in Manitoba. 

Successfully advocating increased 
funding for community-based 

eating disorders services

Through the COVID-19 pandemic, eating disorders 
have become both more common and more 
severe. Requests for help have surged, and existing 
mental health services were strained beyond their 
sustainable limits to attempt to meet this need. 
Waiting times for treatment soared to two years.

We are grateful to Manitoba Health for their 
response to our advocacy in this area. In October 
2021, they announced a $300,000 annual increase 
in funding for PEDPRP. With an increase in staffing, 
we are actively working to reduce wait times and 
increase timely access to eating disorders treatment 
and support.

Evolving toward  
diversity and inclusion in 

community health programming

This was a year of organizational restructuring at 
WHC. Among the changes, we have a new name 
for our feminist mothering and health promotion 
team – Family and Community Programs (formerly 
Mothers Program, Maternal Health, Health 
Promotion).

This program name change is intentional, 
meaningful, and necessary. It’s part of our 
reconciliation work and direct action towards 
decolonizing our organization as well as the larger 
health care system. We know that people are more 
likely to access the services they need when they 
can identify with them and feel safer to approach 
organizations for respectful, inclusive care.

3
Strategic Goal

Influencing the Women’s* 
Health Agenda

“I needed the services of the Womens Health Clinic this 
past summer ... The [staff] truly felt like a godsend. They 

were all so kind and thoughtful and sympathetic in a 
hard time. The safe space they provided for me through 

that process will be forever ingrained in my memory and I 
am so deeply grateful... 

“My only qualm is that I believe we need more of what they 
provide. This province is in dire need of more resources 
for women’s health. It starts here, with these beautiful 

helpers. I genuinely believe I wouldn’t be here today if it 
weren’t for their kindness and help at that time.”

-whc client
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We are stronger together.

We create relationships with intention - 
connecting with others to increase awareness, 
share knowledge and insights, and to influence 
equitable and inclusive healthcare practices in 
learning institutions and other organizations and 
service providers.

Creating meaningful 
partnerships to benefit the 

community

WHC’s partnership with Dr. Patty Thille, University 
of Manitoba, continues in the area of challenging 
weight stigma. We are pleased to work with  West 
Central Women’s Resource Centre and Aboriginal 
Health and Wellness Services as community 
partners. 

Every year, students from social work programs at 
the University of Manitoba, Université de Saint-
Boniface, and William Norrie Centre (Inner City 
Social Work Program) seek out WHC’s social worker 
to gain unique insights, knowledge and practical 
skills for feminist social work practice. 

Our counselling program partners with the 
University of Winnipeg Masters of Marriage 
and Family Therapy program to provide clinical 

Birth Control and Pregnancy 
Counselling Program

supervision to practicum therapists using feminist 
approaches to counselling.

Many referrals into our teen counselling program 
come from the Manitoba Adolescent Treatment 
Centre (MATC); WHC’s social worker meets quarterly 
with MATC central intake to facilitate effective 
referrals.

We continue our collaboration with Jan DeFehr, PhD 
from the University of Winnipeg on the Critical 
Mental Health informed choice project. We’ve 
developed information and resources for clients that 
are now being piloted through WHC care providers. 
We anticipate sharing these innovative mental 
health resources for informed choice in mental 
health care more broadly soon.

For 39 years, thousands of people have received 
compassionate, non-judgmental, pro-choice 
information, support and referrals for information 
about their birth control and pregnancy choices from 
our volunteer Birth Control and Pregnancy Counselling 
(BCPC) counsellors. In itself, that’s pretty amazing.  

But their influence and reach extends even deeper 
than changing the lives of the individual clients they 
see –  empowered by the knowledge and skills they 
gain with WHC, they also have the power to transform 
their communities and workplaces and their own lives.

Many program volunteers begin their journey with 
us as university and college students. They’ve told us 
time and time again about how WHC’s feminist, anti- 
oppression, critical thinking lens also informs their 
studies in many fields: communications, community 
development, counselling, education, family studies, 
health care, human rights, humanities, law, medicine, 
nursing, nutrition, studies, psychology, public health, 
and social sciences. 

They go on to bring their harm reduction, sex-
positive, pro-choice, feminist, anti-oppression, 
anti-racism perspectives and knowledge to their 
paid work, promoting WHC in their communities.

BCPC program volunteers are some of WHC’s 
biggest advocates and we are grateful to 
support  their deep commitment to serving and 
strengthening our communities.

Family and Community 
Programs

WHC’s public health dietitian mentored public 
health dietitians to run Eat Your Heart Out (EYHO), 
a WHC program, with their own clients. EYHO 
provides a replacement for the weight loss/ bariatric 
surgery preparation program Craving Change. EYHO 
uses a weight-neutral, non-dieting approach to 
provide participants an empowering perspective on 
food and wellness.

The health education team worked with three 
groups of third-year medical students from the 
University of Manitoba to create workshops based 

on content from WHC’s Sexual Health Information 
Facilitator Training. The team supported them in 
developing effective skills to talk to diverse groups 
of people about sexual health and sexual behavior. 

WHC health promotion work this year also included: 
Offering Whole Self Project, a community-based 
anti-bullying initiative, with Hugh John McDonald 
School and Elmwood High School in Fall 2022; 
Planning with Children of the Earth High School 
for the Medical Careers Exploration Program.

“I had no idea about all 
the different birth control 

options until I went for birth 
control counselling. I was 

able to bring my boyfriend 
... so we could both take 

responsibility for our sexual 
health. I learned so much 
and the counsellor was so 

easy to talk to.”

-whc client
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5
Strengthening Organizational Health

Strategic Goal

Our success greatly depends on our staff and volunteers and we are committed to ensuring that they 
have the tools, knowledge, systems and resources they need to innovate and respond to client needs. 

Our organization is self-reflective and open to change. We foster a collaborative team culture, engaging 
the collective knowledge, insights and expertise of staff, volunteers, and community for ongoing  
quality improvement.

Some Highlights:

We know our community 
members and supporters are 

busy. Concise and to the point, 
our rebranded e-bulletin  

WHC-5 lets you know what we’re 
thinking about and working 

on - in just five minutes! To get 
in on news, please subscribe at 
womenshealthclinic.org/WHC5

To be well, people need 
information in a quickly changing 

social environment.  
Our on-site Social Worker is 

available four days a week to help 
clients navigate support systems 
for housing, food security, legal 

advice, and other community 
resources.

Half of the new trainees in 
our Spring 2021 Birth control 
and Pregnancy Counselling 
Program volunteer training 
program self-identified as 
being from employment 

equity groups.

We changed the language 
in abortion intake to 

ensure clients have a safe 
way home, so they aren’t 

taking a taxi alone.

Management Restructuring:

In January 2022, WHC created the 
Ode’imin Fund, which provided 
donors with an option to donate to 
the clinic’s general operations OR to 
this community pool.  The fund will 
cover honoraria for Elders/cultural 

workers who give us their time and share their 
teachings and knowledge, any related activities 
related to the transition to Ode’imin, Indigenous 
Doula care, or other culturally appropriate 
support for Indigenous and other clients in 
pregnancy, birth, post-partum and miscarriage, 
feasts for community gatherings, and any other 
miscellaneous costs that apply as seen fit by the 
WHC Operations team.

4
Strategic Goal

Diversifying our Revenue Base

Ode’imin 
Fund

PEDPRP

In December, we returned to doing 
mail-out fundraising asks after many 
years off of doing this method. With 
a combination of email, traditional 
mail, and social media, we were able 
to raise $55,689 in the month of 

December (compared to $20,289 in December 
2020). On Giving Tuesday, we were able to raise 
over $4000 in one day, utilizing email campaigns 
and clever social media strategy.

Year-End 
Appeal

The team held Sexual Health 
Information Facilitator Training for 
Public Health, Street Connections, 
Laurel Centre, and Alpha Delta Phi 
sorority about gender diversity, 
sexuality, self-compassion, sexual 

health and body image. We also took payment for 
Coping With Change training with Public Health 
staff, building capacity in Interlake-Eastern with 
a multi-agency training at a reduced cost. The 
Winnipeg Foundation provided a grant that 
supported families accessing services at Ode’imin 
and Families Connecting progams.

After a successful lobbying campaign 
in part with MLA Lisa Naylor and 
eating disorders community activist 
Elaine Stevenson, the Provincial 
Eating Disorder Prevention and 
Recovery Program (PEDPRP) received 

$304,000 from the Provincial Government to 
address the 2-year backlog in wait times for 
eating disorder treatment.

Family and 
Community 

Programs

This year, Women, Wine and Food 
raised more than $30,000 for WHC 
programming! The event (virtual 
for the second time) featured a 
prairie smorgasbord created by 10 
local chefs, a variety show featuring 

Begonia, and delicious wines sponsored 
by Manitoba Liquor Marts and DrinkSense. 
Thank you to our friends at King Cole Catering 
for making sure deliveries made it safely to 
attendees’ doorsteps!

To support teams across WHC sites, we were challenged to find ways to help manage 
increased need for services from clients and community. To meet the challenge, we 
restructured our management team to create new positions with our current funding:

• Human Resources Manager

• Manager, Family and Community Program

• Manager, Eating Disorders and Counselling Programs 

• Clinical Supervisor, Therapeutic Counselling

Women, 
Wine and 

Food

Women’s Health Clinic secured 
short-term funding from WRHA for 
COVID-19 Screeners to join the Client 
Service Team. 

HEALTH 
SERVICES
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700
S T B B I  T E S T S  CO M P L E T E D

30% increase
I N  R E Q U E S T S  F O R  E AT I N G 

D I S O R D E R  S E R V I C E S

145
P E O P L E  R E C E I V E D 

CO U N S E L L I N G  A F T E R  A 
P R E G N A N C Y  O R  I N FA N T  LO S S

546
MEDICATION ABORTIONS 

PERFORMED

2021-2022 
AT A GLANCE

900
PA P  T E S T S  CO M P L E T E D

$100,000+

VALUE OF BIRTH CONTROL AND 
SAFER SEX SUPPLIES DISTRIBUTED 
TO COMMUNITY MEMBERS (FREE 

OR BY DONATION)

5,002
VOLUNTEER HOURS WORKED BY 50 
BIRTH CONTROL AND PREGNANCY 

COUNSELLING (BCPC)  VOLUNTEERS

1,900
I U D S  I N S E R T E D

461
S U P P O R T  G R O U P S  A N D 

W O R K S H O P S  F O R  PA R E N T S  (IN-
PERSON, OUTDOORS, AND ONLINE)

70,000
P E O P L E  PA R T I C I PAT E D  I N 

W H O L E  S E L F  W O R K S H O P S  O N 
T H E  K A H O OT  P L AT F O R M

1,173
P E O P L E G OT S U P P O R T F R O M 

B C P C P R O G R AM V O LU N T E E R S

6,532
TOTA L  V I S I T S  W I T H  M I D W I V E S 

AT  O D E I M I N

Numbers tell a story. They can show us where we’ve been successful in meeting and 
sometimes even exceeding expectations. Many of the numbers below represents some the 

stories of the people we’ve been able to help in some way over the past year. 

We’re grateful that through the second year of the 
ongoing pandemic, we were able to keep our doors 
open when others were forced to close or limit in-
person access. 

We are thankful for our staff, volunteers, board 
members, and supporters for all they do as we work 
together to respond the growing and changing 
needs of the diverse communities we serve.

Our numbers also give us important information 
about the challenges we face: growing numbers of 

requests for service across programs; feeling some 
of the limitations of current funding; dismantling 
barriers to accessing services; and other areas for 
our organizational focus and growth. 

Within these numbers are the stories of people. They  
offer valuable insights in to where we have more 
work to do so, we can live our values more fully and 
deeply.

247
A D M I S S I O N S  AT  O D E ’ I M I N 

( T H E  B I R T H  C E N T R E )

1,094
A S P I R AT I O N  A B O R T I O N S 

CO M P L E T E D

25,000+
TOTAL APPOINTMENTS WITH 

HEALTH SERVICES TEAM
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WHC Individual Donors
Adriana Mingo 
Aedin Kristjanson 
Aidan Myska 
Alan Thornquist 
Albertine Watson 
Alex Allen 
Alex Krosney 
Alexis Burt 
Alison Fine 
Alison Ivey 
Alyssa Homeniuk 
Amanda Houssin 
Amanda Li 
Amanda Younka 
Amrita Chavan 
Amy Browne 
Amy Siaux 
Amy Smith 
Amy Tuckett 
Amyleigh Gray 
Anastasia Meseman 
Angela De Sousa 
Anna Rothney 
Annabella Cardozo 
Wiebe 
Anna-Laure Koop 
Anne Bennett 
Anne McInnes 
Ashley Ford 
Audra Taylor 
Aurelie Mogan 
Aveeve Mclaughlin 
Bailey Peloquin 
Barbara Bilodeau-
Shumeley 
Barbara Lewthwaite 
Becky Barret 
Benjamin Wickstrom 
Bethany Craig 
Beverly Suek 
Blandine Ngo Tona 
Bobby Currie 
Brenda Comaskey 
Brenna King 
Brenna Mirhady 
Bret Lercher 
 

 
 

 

Brett Delis 
Brett-Whitney 
Budge 
Caitlin Allison 
Camille Bank 
Candace Trussler 
Carly Nicholson 
Carol Scurfield 
Carolynne Yuen 
Catherine Van 
Reenen 
Catherine Wilkie 
Cecelia Stanley 
Charlene Ilas 
Charmaine Fajardo 
Chelsea Lobson 
Chelsea Wardrope 
Cheri Rohloff 
Chontaille Shtykalo 
Christine Bradley 
Christine Ens 
Christine Freeman 
Christine Jones 
Christy Miyanishi 
Claudia Giesbrecht 
Cobi Wiwchar 
Coral Peters-Fehr 
Cuc Tran 
Dana Ash-Avison 
Daniel Denton 
Danielle McMechan 
Danielle Saj 
Darlene Abreau-
Ferreira 
David Bockstael 
Dayna Kremski 
Debbie Wall 
Deborah Hoeppner 
Denise Brockman 
Denise Miller 
Destiny Munoz 
Devin Morrow 
Diane Johnston 
Dominique Landers 
Donna Frame 
Doreen McNabb 
Edwin Peart 
Elaine Stevenson 
Elise Hatton 
Elizabeth Atkin 
Elizabeth Kashak 
Elizabeth Suppes 

 
 

 

Elizebeth Thorkelson 
Ellen Kruger 
Erin Daly 
Erin Lund 
Estate of Linda 
Goold 
Etoile Stewart 
Eveline Buehlmann 
Eveline Milliken 
Evelyn Barnett 
F. Heather Boroski 
Fortin Myreille 
Ginette Le Sann 
Gio Guzzi 
Gloria Saganski 
Haibo Huang 
Hana Tedla 
Hannah Severa 
Heartsong Kakapshi 
Heather Bradshaw 
Holly Banner 
Indra Calix Barrera 
Ivy Kopstein 
Jacqueline Avent 
Jacqueline Harms 
Jamie Dumont 
Jamie Skinner 
Jane Cook 
Janelle Delorme 
Jason Dueck 
Jen Downie 
Jenna Bartz 
Jenna Schmidt 
Jennifer Black 
Jennifer Sheridan 
Westdal 
Joanne Klassen 
Jocelyn Pitsch 
John Carney 
John Neufeld 
John Stroich 
Jubilee Dueck 
Thiessen 
Judith Bodi 
Judith Huebner 
Judy Heppelle 
Julia Mckee-Fleck 
Julia Negrea 
Julia Peristerakis 
Julie Anderson 
Karen Dyck 
Katarina Kupca 
Kate Fenske 
Kate Manchur 
Katherine  & Gordon 
Cobor & Steindel 
Katherine Dobosz 

Katherine Leverick 
Katherine McIntyre 
Kathleen Hughes 
Kathy Lynne Boddy 
Kathy Penner 
Kayla Gervais 
Kemlin Nembhard 
Ken Hahlweg 
Kenzie Toni 
Kianna Saillant 
Kimberley McCallum 
Krista Law 
Kristen T Einarson 
Kristi Aubry 
Kurt Braun 
Ladonna Nabess 
Laura Burns 
Laura Fedoruk 
Laura Soriano 
Lauren Whittaker 
Laurie & Brian Ikeda 
Leslie Fast 
Liane Prenovault 
Lily Lai Yam Woo 
Linda Freed 
Linda & Grange 
Hamilton/Morrow 
Lisa Conlin 
Lisa Glowasky 
Lisa Rasmussen 
Liz Mitchell 
Lois Loganberg 
Lorena Dilim 
Lori Ann Wanlin 
Lori Ebbitt 
M. Maureen 
McIntosh 
Maddelyn Harris 
Mae Choo-Mah 
Mandy Ambrose 
Marcie MacDonald 
Margaret Careless 
Marie Sereneo 
Marina Rountree-
James 
Marni Russell 
Mary Miles 
Mary Scott 
Maura Leahy 
Meaghan Houlbrook 
Meaghan Sawka 
Megan Smallman 
Megan Turnley 
Meghan Furst 
Melani Foubert 
Melanie Derwin 
 

Melissa Tiessen 
-Dyck 
Micheal Geoffrey 
Wilton 
Michelle Falk 
Michelle Georgi 
Monica Girouard 
Monique Liarakos 
Myrna Phillips 
Nadia Paul 
Nathalie Kleinschmit 
Nav Gill 
Nicole Browaty 
Nicole Bureau 
Nicole Kjartanson 
Nicolle Amyotte 
Noelle Drimmie 
Oberick Shaena 
Pam Jansen 
Pamela Hunter 
Patricia Clubb 
Patricia Nolan 
Patricia Thille 
Philip Wiebe 
Raya Cornelsen 
Reannah Hocken 
Rebecca Wood 
Riley Epp 
Robyn Coffey 
Rosalyn Howard 
Roxanne Ilagan 
Sacha Debreuil 
Sam Bendell 
Sandra Beamish 
Sandra Mulder 
Sara Janssen 
Sarah Ciurysek 
Sari Tudiver 
Shelley Blanco 
Shirley Frederickson 
Shirley Muir 
Steph Minor 
Stephen McLean 
Stephen Rose 
Stokke Anna & Ross 
Susan Abbott 
Susan Bjerring 
Susan P Tessler 
Susan White 
Suzanne Hudson 
Suzanne Leclaire 
Tamayo Jasmine 
Taylor Sayer 
Tiffani Sawatzky 
Tyler Blashko 
Zoe Cressman 
Zorya Arrow

WHC WOULD LIKE TO  
ACKNOWLEDGE AND THANK...

2021-2022 Granters and Funders

Organizations and Businesses

Events Committee Community Members

Andrea Burgoyne 
Brandi Hayberg 
Laura Saj 

Olivia McFadzen 
Sarah Kenyon 
Taylor Cole

Event Sponsors

2021-2022 Board of Directors

Karen Sharma 
(Chair)
Elder Louise McKay 
Kemlin Nembhard 
(Executive Director) 
Debbie Campbell 
Ashley Kaufmann 
Barbara Gonzalez 
Segovia 
Hema Krueger Vyas 

Jamie Dumont 
Jessica Cogan 
Kristen Neirinck  
(Staff-Elected) 
Manvir Bhamra 
(Staff-Elected) 
Melissa Chambers 
(Volunteer-Elected) 
Monique Liarakos 
Samahra Singer 

Finance Committee Community Members

All Charities Campaign 
Assiniboine Credit Union 
Barn Hammer Brewing Co.
Benevity Foundation
CanadaHelps
Charitable Impact Foundation
Coal and Canary

Hudson Bagels Inc.
Kinsmen Club of Winnipeg
Manitoba Federation of Labour
Nutrition Education and 
Community Outreach
PayPal Giving Fund Canada

Shoppers Drug Mart/
Pharmaprix Life Foundation
Strategic Charitable Giving 
Foundation
The Manitoba 150 Host 
Committee
Veterans Affairs Canada

Assiniboine Credit 
Union 
Frescolio 
Little Brown Jug 
Manitoba Liquor Marts/ 
Drinksense 
Manitoba Pork 

New Winnipeg Dodge 
Payworks  
Red River Co-op 
Rinella Printers 
Wawanesa Insurance 
WOW Catering

Alison Bockstael Claire Ann Deighton
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@whcwpg  

204-947-1517 

WHC@womenshealthclinic.org

womenshealthclinic.org

Empowered care since 1981.
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