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Land  
Acknowledgement
The Women’s Health Clinic and all of our sites are located on Indigenous land. 
Specifically, we are located on Anishinaabe, Cree, Ininew, Oji-Cree, Dene, and 

Dakota land and in the homeland of the Métis Nation. We are located  
on Treaty 1 territory and, as a non-Indigenous organization, we commit to the 

principles of decolonization and reconciliation, and the integration of the TRC calls 
to action in our work. 

To do the Land Acknowledgement is a reaffirmation of our commitment and 
responsibility in improving relationships between nations as well as improving our 

own understanding of local Indigenous people and their cultures. We should all 
acknowledge and respect the Treaties formed on these territories, acknowledge that 

we are all treaty people and as settlers we recognize the rights of the Indigenous 
people and recognize our responsibilities to uphold and respect the treaties. In our 

treaties we adopted each other as family so we must treat each other as family. 
We must acknowledge and recognize the history and harms of colonization on 

Indigenous peoples and commit to active accountability, justice, 
equity, and reconciliation. 

Message from the Executive Director and Board of Directors 

Message from Elder Wa Wa Tei Ikwe (Northern Lights Woman)

Becoming Dragonfly: Teaching by Elder Wa Wa Tei Ikwe
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Clinic, as we celebrate our achievements of the 
past 40 years, including 15 years of the WHC 
Abortion Program and 10 years of the WHC 
Birth Centre. As we embark on an ambitious plan 
to redevelop our building on Graham – we also 
recognize that there is still much more to do and 
we must have the courage to reach higher to do 
and change for the better. 

COVID-19 has stripped away many of the illusions 
often held in our society and in health care. 
Systemic racism, colonialism and oppression have 
become glaringly obvious. Racism and inequity in 
health care disproportionately impacts the clients 
we serve – through the impacts of colonialism, 
racism, sexism, ableism, homophobia, transphobia, 
and so much more. As an organization, we haven’t 
been immune internally to issues of racism and 
inequity but we are committed to do and change 
for the better, challenging and addressing internal 
equity issues related to systemic racism and 
oppression, and ensuring change happens at all 
levels of the organization. 

We are also committed to making changes 
in the broader health system through active 
involvement, partnership, and collaboration 
around issues to sexual and reproductive health. 

As we embark on setting a new strategic 
direction for our next 5 to 40 years, this will be 
the lens that we use to set our goals: feminist, 
non-judgemental, anti-colonial, anti-oppressive, 
anti-racist founded on our values of choice, 
inclusion, social justice, innovation and integrity. 
And while our aims may be lofty, as feminists, 
we are used to doing heavy lifting. We will reach 
higher to make a positive impact in the lives of 
ALL people across Manitoba.

Dragonfly is a fitting image to symbolize 
Women’s Health Clinic. Over our 40 years we 
have changed, adapted, and transformed from 
a volunteer-run organization with one program, 
hosted by Klinic Community Health Centre 
to the organization we are today – a multi-
faceted, multi-program organisation with three 
locations across the city and programs that 
stretch across the province.

To say that this has been an unusual year would 
be a gross understatement. Between the anxiety 
and fear that characterized the early months 
of the pandemic, to the mandated reduction 
in services and the redeployment of our staff, 
2020-21 has been an unprecedented year. These 
challenges have demanded a great deal of us, but 
particularly from those who work in health care. 
As someone who walked into this role in the midst 
of all this, I couldn’t have imagined achieving so 
much. The challenges have indeed felt daunting 
at times, but that’s been tempered by our great 
team at the staff and board levels. 

In particular, I want to recognize the resilience 
and commitment of our staff. Under all the 
stress, anxiety, and change that this year has 
thrown at them, they have gone above and 
beyond. They have innovated, adapted, and 
challenged themselves, and continued to provide 
unparalleled service to our clients and community. 
And even in the midst of all this pressure, staff 
have also been working to take a hard look at 
who we are, who we represent, who we serve, 
and how we serve them.

Dragonfly not only symbolizes change and 
transformation, it also symbolizes self-realization. 
It teaches us to have the courage to leave the 
safety of the water, and to reach higher as we 
transform and fly. This is a timely vision for the 

A message from 
Interim Executive 
Director Kemlin 
Nembhard

my work over this last year has been preparing us 
to do just that.

To accomplish this, I first needed to know more 
about the organization and to that end, I’ve been 
included in almost everything the clinic does. 
I have met with the majority of staff through 
one-on-one visits, many Sharing Circles, a few 
Ceremonies and Feasts before COVID-19 put a 
stop to those activities. I am a member of almost 
all the committees at the clinic; I’m included 
in most staff team meetings; I attend board 
meetings and I sit in many briefing and debriefing 
sessions.

Today I am working on the Terms of Reference  
with a very enthusiastic group of staff, to identify 
the parameters of my role and the activities that 
will encompass. The results of this work are 
already evident, seen through the amount of 
communication I receive from staff and board. I 
believe that having an Elder on staff at WHC has 
been a good idea. I’m happy that Elder is me and 
I feel excited about the path we have behind us 
- as that is what is pushing us forward -and the 
promise of the path ahead of us, as this is where 
we have been heading for a while now. We are 
already adjusting our sails! 

Meegwetch / Ekosi / Marci to everyone for making 
me feel welcome and letting me share your 
paths..

A’ho!

Since joining Women’s Health Clinic in March 
2020, I have been busy learning about the 
organization and working hard at defining my 
role. Having an Elder on staff, even for 16 hours 
a week, set a very definitive path for the clinic. 
The first 40 years of this organization was 
very much about pushing the feminist agenda 
forward and working with other women to 
define what that agenda would include.

As I look around me today, I see the 
accomplishments of those strong brave women 
– and I can’t imagine all the struggles they 
went through to clear the path that would 
include today’s programming. How proud they 
must be. As a current staff member, I feel very 
honoured to be sharing a space that their hard 
work and sacrifices made possible. Today’s 
accomplishments are a testament to those 
pioneer women’s hard work.

As we move forward today, we are building on 
that strong foundation. The work ahead of us 
is now all about reconciliation. Reconciling our 
work to provide a better service. Reconciling 
our steps forward to better reflect the work we 
do. Reconciling with our board and our staff to 
better serve those who walk through our doors. 
Reconciling our policies, procedures, and the way 
we do what we do.

I believe that the work and staff at the clinic had 
been moving in a new direction for a few years 
before I came along. However, even though the 
winds may have changed direction, unless you 
adjust your sails to go with it, you are going to 
continue in the same direction you already were 
and having a very tough time doing so. Every now 
and then in life, we must all adjust our sails and 
it isn’t always easy- especially when it involves a 
large organization with many staff. I believe that 

Greetings from  
Elder Wa Wa Tei Ikwe 
(Northern Lights 
Woman) 

Elder Wa Wa Tai Ikwe 
(Northern Lights Woman)

Interim Executive Director 
Kemlin Nembhard
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Dragonflies are among the Elders of the human 
world, and their teachings come from ancient 
wisdom; as they were some of the first winged 
insects to evolve over 300 million years ago. 
Dragonflies are very beautiful, their colours are 
iridescent, and the patterns on their wings are 
like those of stained glass. They rank among 
the most beautiful creatures in the world. 

 

The dragonfly is born on the water as a bug and 
lives the first part of its life under water. As a 
nymph, they are known to not be very nice and 
are mean to their prey. As the nymph matures, 
it begins to look up longingly through the water 
and the sky above. Somehow it knows that it’s 
time has come to give in to the urge to climb 
up the lily pad stalk, like it has seen many of its 
predecessors do.

Dragonfly Teachings
Wa Wa Tei Ikwe 
(Northern Lights Woman)
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Becoming Dragonfly...

Once the nymph emerges from the water and 
learns to breathe air, it can never return to live 
in the water. Almost immediately their body will 
release two beautiful pairs of very wet wings 
which will allow it to fly up, down, sideways, 
backwards or forward, make 180 degree turns, 
and stop on a dime as it needs to. When its wings 
are dry, the nymph begins to learn how to fly, and 
once mastered, it takes flight and thus completes 
the change into a dragonfly. The transformation 
of the water bug to dragonfly takes a few days 
and happens in full view of anyone taking the 
time to notice. Some will live for only a few weeks 
while others can live up to a year.

 » that when it comes to you, it brings you the 
teaching of showing your true colors – to stop 
trying to hide who you really are; and that when 
it comes in a swarm, it brings the same teaching, 
however with an urgency to it; and also 

 » that when it comes to you, it brings with it 
the connection to the power of transformation 
– to the possibility of leaving the old or the 
dysfunctional behind; that you have it within you 
to break free of old paradigms; and will show you 
the path to new worlds where you can hear the 
wisdom of your soul/spirit; and also

 » that it is here to help you release, to live 
in harmony with yourself, your nature and your 
spirit; and that like the dragonfly, when the time 
comes to change, what we change into is already 
a part of us  
 

 » We were born with it, it is in us; once 
we emerge from change, we have turned into 
someone we were meant to be, we are perfect 
and we have everything we need to achieve the 
destiny that is ours; and also

 » that when change comes our way, whether 
by choice or not, we must be patient with 
ourselves as like the dragonfly. The whole of 
us knows what to do to get us to where we are 
going, and that the process of change comes to us 
all. Our task is to take the time to let it happen in a 
natural way, thereby having it fit us perfectly; and 
also

 » that our magic is found within, and that 
we need to not forget that we need to walk the 
path if we want to claim back our connection to 
the source; and that anything is possible - that 
you have it within you to break free of illusions 
that are dysfunctional and bring you closer to 
the meaning of your life - that you should not be 
fearful of change and to recognize your talents, 
gifts and abilities; and also

 » that the one who brings the dragonfly 
teachings has also journeyed through their own 
transformation, therefore they bring the wisdom 
to lead and to be of assistance to others as they 
journey through their own process; and most of 
all

 » that we are unique and not an imprint of 
someone or anyone else.

The dragonfly symbolizes 
change, transformation, 
adaptability, self realization 
and teaches you  . . .

“The whole of us knows what to do to get us to where we are 

going, and that the process of change comes to us all.”



The Birth Centre

Improving access 
to services for 
newborns
The Birth Centre offers the Universal 
Newborn Hearing Screening service on 
site and is the only milk drop location in 
Manitoba for the NorthernStar Mothers 
Milk Bank, Canada’s only community-
based milk bank. 

Abortion Program

Improving access to abortion care
Through the pandemic, we’ve worked with Health Sciences Centre and Manitoba Clinic to 
coordinate timely access to abortion care. 
 
To make medication abortion accessible in more Manitoba communities, we’ve collaborated with 
Northern Regional Health Authority and individual nursing stations. We are working with the 
Canadian office of the National Abortion Federation to provide medication abortion education 
to primary care providers throughout Manitoba.

Birth Control & Pregnancy Counselling Program (BCPC)

BCPC volunteers forge valuable 
community connections
Our connection with each BCPCP volunteer is a partnership with them. Through them, we form 
essential connections to the diverse people in their own communities. They promote and facilitate 
access to WHC programs and services through their circles of contact: as workers in youth-
based services, government, social services, and community-based organizations, and groups; 
and their involvement in cultural groups and activist movements. These connections provide 
us with invaluable feedback and insights about how we can address gaps and barriers people 
experience to receiving care at Women’s Health Clinic.

Counselling Program 
 
Sharing skills with future practitioners
The counselling program took on practicum students from the University of Winnipeg’s 
Masters in Marriage and Family Therapy program and worked with them remotely to teach 
them how to deliver services virtually. WHC’s commitment to care throughout this pandemic 
meant on the spot innovating and improved tech capacity to ensure that care could continue 
during the pandemic.

Health Promotion  
 
Facilitating and attending crucial training
Health Promotion worked with Willow Place to offer Sexual Health Facilitator Training (SHiFT). 
We adapted programming to meet their needs, and worked alongside staff to prepare them to 
deliver the material themselves. Three groups of third year medical students completed a SHiFT 
program adapted to their needs. Two sessions of multi-agency training were held in which WHC 
staff attended SHiFT service provider training alongside other community agencies. Online 
training meant that more participants from outside of Winnipeg could attend.

Medical Program  
 
Sharing resources to 
support community
The Medical Program partnered with Klinic. 
Program staff were redeployed to their site to 
support clients who needed access to evening 
and weekend care during the COVID-19 
pandemic. Medical assistants from the abortion 
program were also redeployed to support the 
Main Street Project isolation unit. 
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Our 
Strategic 
Plan
The five strategic goals align with our 
mission and are moving us toward 
achieving our vision. We do each with a 
commitment to being true to our values. 
Take a look at how we have implemented 
each strategic objective across all 
programs.

Partnering  
to Improve  
Access to  

WHC Services 
in Winnipeg

1



Abortion Program

Counselling  Program
The counselling program doubled the number of workshops 
delivered from the previous year. We presented workshops 

on topics including boundaries, self-compassion, emotions, and teen anxiety. The team pivoted 
to remote delivery. Due to the virtual nature of our services, we were able to offer post-abortion 
counselling provide-wide for the first time. The counselling team has also been involved in the critical 
mental health project. They are aiding in the development of new resources, and are working to 
develop informed choice practices at WHC in mental health diagnosis and treatment.

Health Education
Women’s Health Clinic expanded the reach of our 

SHiFT program by partnering with several agencies 
in the Southern Health Region to train and support 

facilitators. This created a multi-agency cohort of new  
facilitators who are also now connected to one another.

Mothers Program
With online programming, the Mothers Program was much better positioned to serve the needs of 

people outside of Winnipeg during this period. We had several attendees in Coping with Change 
from Interlake-Eastern RHA and Southern Health/ Santé Sud. We were able to build relationships 

with service providers for facilitator training, so they could facilitate Coping with Change groups.

The Birth Centre created a new inclusive 
intake referral form that includes pronouns 
and allows patients to complete the form 
themselves. This was done in part to give 
those with hearing loss, or those who 
might not have regular access to a phone, 
a different option to communicate their 
interest in midwifery care. We worked to 
expand the definition of priority populations, 
which now includes Indigenous, person of 
colour, 2SLGBTQ+, person with a disability, 
person with mental health concerns, 
single and/or socially isolated, low-income, 
newcomer, and teen.

Planning is underway to create a 
Medication Abortion Network to provide 
resources and support to practitioners who 
provide medication abortion.

WHC facilitated discussions and provided 
support to midwives interested in exploring 
provision of medication abortions as part 
of their practice.

Ensured medication abortion training 
was provided throughout the province, in 
partnership with the National Abortion 
Federation (NAF) and supported the 
implementation of the provision of 
medication abortion at the main WHC site. 
 
Adjusted the service delivery of medication 
abortion during the COVID-19 pandemic. 
WHC began offering offering medication 
abortion in a primary care or community 
health setting in April 2020.

For the first time, the Counselling Program 
offered post-abortion counselling province-
wide, with virtual delivery of the program. 

Health Educators did more consultation on 
program development, making significant 
updates to our programs for remote groups. 
We are working to create more and better 
online resources, as well as making some 
parts of our programs freely available.

Team members spoke to both English 
and French media on topics ranging from 
racism in healthcare, gendered poverty, 
period poverty, post-partum mental health, 
pregnancy and parenting in a pandemic.

We began offering remote medication abortion to 
clients outside the perimeter of Winnipeg, expanding 

capacity to provide this vital service across Manitoba.

PEDPRP
In response to the pandemic, the Provincial Eating Disorder Prevention and Recovery Program 

(PEDPRP) moved to deliver services virtually. What was initially a challenge became an 
opportunity that has allowed us to expand our program province-wide. Remote access has 

allowed Manitobans to access the entirety of our program from home. We plan to continue to 
offer a virtual component of the program moving forward.
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Medical Program
Began offering phone appointments to clients outside 

of the perimeter. Created a virtual drop-in, where clients 
could be called back if no appointment was available.

Influencing 
the Women’s 

Health 
Agenda

3
Expanding 

Core Services 
Throughout 

Manitoba

2



Health Promotion
We continue to collect fees for attendees to the 
SHiFT and Coping with Change facilitator trainings, 
although we offer free spaces for WHC staff. We also 
continue to work with external agencies and partners 
including WRHA, Manitoba Teachers Society, Alpha 
Delta Sorority, Laurel Centre, Child and Family All 
Nations Coordinated Response Network, Manitoba 
Child Care Coalition, Societe Franco-Manitobaine 
and others to offer paid professional development or 
health and wellness workshops.

Women, Wine & Food
This year, we adapted Women, 
Wine & Food – our signature 
annual event – as a virtual 
experience complete with 
incredible food and drink delivered 
to attendees’ homes, live music, 
and virtual programming. We 
sold 302 tickets, and raised over 
$40,000 for the clinic. 

A cookbook featuring recipes 
from past Women, Wine & Food 
events was sold as an add-on to 
the event. We will continue to sell 
cookbooks for distribution, with 
books available in the fall of 2021.

Natalie Bell, Women, Wine & Food host (left),  
and Wine Specialist Flavia Fernandez Fabio
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Diversifying  
our  

Revenue Base

4
Strengthening 
Organizational 

Health

5Staff from all WHC sites participated in 
sharing circles to reflect upon the past 
and move forward together. Staff also 
participated in medicine pickings/teachings. 
The Birth Centre ensured medicine was 
available for both clients and staff. We also 
provide supplies and space to smudge at 
the facility.

Thanks to a generous donation, The 
Provincial Eating Disorder Prevention 
and Recovery Program (PEDPRP) was 
able to purchase Alishia McCullough’s 
“Injected Fatphobia in Black Communities” 
educational seminar.   
 
A Newsletter authored by PEDPRP 
throughout the pandemic prioritized and 
highlighted inclusive eating disorder/
weight and body preoccupation 
resources, books, podcasts & supports 
for folks on PEDPRP waitlist to access 
while waiting for treatment program 
(specifically centering BIPOC, QTBIPOC 
and 2SLGBTQIA+ creators).  
 
The first queer and trans clinical 
practitioner was hired into a newly 
created PEDPRP social work role.

Counsellors have shared learnings 
and explored our practice on culturally 
competent counselling approaches. 
They have brought these learnings into 
practice with clients. The counselling 
team includes Elder Wa Wa Tei Ikwe in 
team meetings. 

We are committed to reconciliation and 
inclusion at all levels of the clinic. Team 
members accessed training designed to 
improve their understanding of cultural 
safety and decolonization, including 
the Manitoba Indigenous Cultural 
Safety Training course, The University 
of Alberta’s Indigenous Canada 
course, Traditional Family Parenting, 
and Indigenous Midwifery and Harm 
Reduction. 
 
Health Educators led reading response 
and discussion groups on anti-racism 
and white fragility.

New Program Highlight: Pregnancy and Infant Loss
With $200,000 in new funding from Shared Health, we launched the Pregnancy and 
Infant Loss program in March 2021. The program supports those who have experienced 
miscarriage, termination for medical reasons, pregnancy loss, and infant loss. This is a 
free service. The length and frequency of counselling is determined by the needs of every 
individual, couple, or family receiving the service. Our services are welcoming to people of 
all genders.



Organizations 
+ Businesses

Event Sponsors 2020-2021  
Board of Directors

2020-2021 Funders and Grantors
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Abundance Canada
All Charities Campaign
Aqueduct FOUNDATION
Assiniboine Credit Union
Canadahelps
CanadaLife
Manitoba Federation of 
Labour
Paypal giving Fund 
Canada
Shoppers Drug Mart/
Pharmaprix Life 
Foundation
Strategic Charitable 
Giving Foundation
Veterans Affairs Canada

Events 
Committee 
Community 
Members

Carly Nicholson (Past 
board co-chair) 
Karen Sharma (co-chair) 
Larissa Kanhai (co-chair)
Kemlin Nembhard 
(Executive Director) 
Elder Louise McKay 
Allison Bockstael 
(treasurer) 
Angela Mathieson 
Ashley Kaufmann
Barbara Gonzales Segovia 
deb kozak  
(staff-elected) 
Debbie Campbell 
Hema Krueger Vyas 
Jamie Dumont 
Jessica Cogan
Kristen Neirinck 
(staff-elected)
Melissa Chambers 
(volunteer representative) 
Monique Liarakos 
Samahra Singer

Finance 
Committee 
Community 
Members
Claireann Deighton

To all of the 
amazing people 
who bring their 

time, energy, 
enthusiasm, 
and insights 
to Women’s 

Health Clinic’s 
BCPC Program, 

Board of 
Directors, Board 

Committees 
and community 

events...

Thank you!

Assiniboine Credit Union 
Calabria Wine Market
Little Brown Jug
Manitoba Pork 
Manitoba Liquor Marts & 
DrinkSense
Payworks 
Rinella Printers
The New Winnipeg 
Dodge Chrysler Jeep
True North Sports & 
Entertainment
Wawanesa
WOW Catering

Andrea Burgoyne
Larissa Peck 
Laura Saj
Olivia McFadzen 
Sarah Kenyon
Taylor Cole

Women’s Health Clinic 
would like to thank...

2020-2021 at a Glance
It’s a phrase we have all heard too often 
throughout the past year – we are living 
in unprecedented times. Presenting an 
annual report over a year where most of our 
programming has pivoted to online, remote 
services is an interesting challenge. It is difficult 
to measure how much strategic thinking and 
planning at the drop of a hat our organization, 
and every other one, has gone through. 

We are incredibly lucky to have a resourceful, 
innovative team who were able to deal with 
change almost instantly, all while living through 

a global pandemic. We are pleased to share that 
even in a year as challenging as this one, we 
have met and exceeded expectations. 

We introduced a Pregnancy & Infant Loss 
program in the end of the fourth quarter. We 
continued to deliver essential medical treatment. 
We moved every service we could online, which 
helped us expand our reach provincially in ways 
we hadn’t been able to before. Check out some of 
the impacts that WHC had on the community in 
2020-2021.

MATERNAL HEALTH 
AND WELLNESS

1662

35%  
MEDICAL

65%  
ASPIRATION

PROCEDURES

ABORTION PROGRAM

1216
HEALTHY FAMILY 
AND BABY GROUPS

MILK COUPONS

643
IUDS 

INSERTED

MEDICAL PROGRAM

290
PAP & STI 

TESTS 
COMPLETED 

COMMUNICATIONS

1459 ENEWS 
SUBSCRIBERS

SOCIAL FOLLOWERS:

5,036

2,985 1,500
266

335
ONE-ON-ONE 
SUPPORT 
CALLS OR 
VISITS 

COUNSELLING

10 WORKSHOPS WITH 
101 ATTENDEES 
TOTAL

2965
INDIVIDUAL 
COUNSELLING  
SESSIONS

2,456
PEDPRP

TELEPHONE AND 
VIDEO CONFERENCE 
SESSIONS

35%
WITH MANITOBA 

HEALTHCARE  
PROVIDERS

MORE  
CONSULTATIONS 

1149
BCPC VOLUNTEER 

PROGRAM

CLIENTS RECEIVED 
BIRTH CONTROL 

AND PREGNANCY 
INFORMATION AND 
COUNSELLING BY 
PHONE CONTACT

296

BIRTH CENTRE

6,305
PRE AND 

POST-NATAL 
VISITS

ADMISSIONS

HEALTH PROMOTION

39
INDIVIDUALS 

COMPLETED SEXUAL 
HEALTH FACILITATOR 

TRAINING (SHiFT)
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The Family  
of Arielle Kraut
Kruger, Ellen
Kusmack, Breigh
Landers, Dominique 
Law, Krista 
Lawrence, Jordan
Leahy, Maura
Leclaire, Suzanne
Lewthwaite, Barbara
Lund, Erin
Malzer, Jen
Manchur, Kate
Martin Quesada, 
Ozana
Massy, Helen
Mathieson, Angela
McBride, Hannah
McCallum, Kimberley
McIntyre, Katherine
McMechan, Danielle
McPherson, Kristin
Miller, Tara
Mingo, Adriana
Mogatas, Alexandra
Morin, Charlie
Morison, Morag
Morrow, Devin
Morrow, Sagan
Myreille, Fortin
Nabess, Ladonna
Nebas, Marika
Negrea, Julia
Nerbas, Marika
Neufeld, John
Nicholson, Carly
North, Jacquie
Okunrobo, 
Osahenramwen
Otisi, Jennifer
Pearson, Karen
Pellerin, Julie
Peloquin, Bailey
Penner, Coralee
Penner, Robyn
Peters, Jonna
Peters, Linda
Phillips, Kimberly
Quark, Nina
Ranson, Jeremy

Dueck, Jason
Dueck, Stephen
Dumont, Jamie
Dyck, IIse
Dyck, Jennifer
Dyck, Karen
Dyck, Robyn
Elves, Carrie
Encontre, Adena
Fast, Roberta
Fenn, Bronwyn
Fermin, Jesther
Fine, Alison
Finsten, Tracy
Ford, Ashley
Forese, Rachel
Frame, Donna
Gallant, Dana
Gibbsons, Jada
Giesbrecht, Claudia
Gill, Nav
Glowasky, Lisa
Gray, Bruce
Griffin, Keelin
Grift, Brooke
Guzzi, Gio
Hagenstein, Sheryl
Hamilton/Morrow, 
Linda & Grange
Handel, Janet
Hayden, Meghan
Hiebert, Megan
Hocken, Reannah
Hoeppner, Deborah
Holeman, Brenna
Huebner, Judith
Hughes, Emily
Hughes, Kathleen
Huynh, Kellie
Ivanco, Tammy
Janssen, Sara
Janzen, Danae
Jerao, Ava
Johannson, Jenn
Johnson, Kailey
Jonker, Amanda
Kachmar, Taylor
Kashak, Elizabeth
Kelly, Cindy
Klassen, Joanne 

Abreu-Ferreiras, 
Darlene
Adolphe, Craig
Agrimbau, Gonzalo
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Allison, Caitlin
Amyotte, Nicolle
Anderson, Sarah
Armijos Villena, Gina
Arnold, Janelle
Aubry, Kristi
Audrey, Samson
Avent, Jacqueline
Balkissoon, Asha
Ballingall, Ty
Barnett, Evelyn
Barret, Becky
Bendell, Sam
Bertram, Victoria
Bigras, Imogen
Black, Jennifer
Bobai, Esther
Bockstael, Jacqueline 
Boddy, Kathy Lynne
Bradley, Christine
Brannan, Sarah
Braun, Kurt
Brockman, Denise
Brosowsky, Katelynd
Budge, Brett-
whitney
Buehlmann, Eveline
Burt, Alexis
C. Stevens, Jill
Camus, Gaelle
Carney, John
Ceccarini, Katherine
Cenerini, Adrienne
Cheney, Kristen
Colwill, Jason
Comaskey, Brenda
Conlin, Lisa
Cornelsen, Raya
Craig, Bethany
Cressman, Zoe
Currie, Bobby
Currie, Jan
Decelies, Melissa
Delis, Brett
Derbyshire, Lisa
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Rosner, David
Rothney, Anna
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Sanchez, Jean 
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Sawatzky, Damaris
Sawatzky, Tiffani
Sayer, Taylor
Scurfield, Carol
Sereneo, Marie
Sheridan Westdal, 
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Sigurdson, Sherri
Simeonidis, Natasa
Sims, Bonnie
Singer, Cindy
Singer, Samahra
Smallman, Megan
Smith, Denise
Smith, Muriel
Sookermany, Nadine
Spigelman,  
David and Jenny 
Stevenson, Elaine
Stewart Glor, Lindsay
Stewart, Etoille
Stewart, Joey
Stienstra, Lyn
Stokke, Anna & Ross
Strath, Marnie
Tamayo, Jasmine
Tapper, Jaime
Tat, Cathy
Taylor, Brett
Taylor, Linda
Tessler, Susan P
Thorkelson, Elizebeth
Thorkelson, 
Maryanne
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Trinh, Linda
Tuckett, Amy
Turnbull, Leslie
Tyler, Andrea
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Vaillancourt, 
Chantale
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Catherine
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Walker, Cathy
Wall, Debbi
Watson, Gail
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Wiebe, Philip
Williams-Stroich, 
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Wolbaum, Megan
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